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Foreword
TFL EducaBon is a UK based company established:
“To advance the educa0on of pupils and teachers anywhere in the world by providing and assis0ng in the
provision of character and leadership educa0onal programmes.”
The focus of our work is based on the premise that by explicitly teaching character qualiBes and leadership skills,
we can impact pupil outcomes by providing pupils with the raBonale, language and tools to raise aspiraBon,
promote achievement and increase happiness.
To support the development of pupils’ character qualiBes and leadership skills, we have focused on wriBng
culturally sensiBve primary and secondary school curriculum programmes. Our aim has always been to design and
publish up-to-date, relevant programmes that promote a values-based educaBon approach and provide
excepBonal value for money.
We are sensiBve to the demands on school budgets, teachers’ workloads, insuﬃcient preparaBon Bme, and the
conBnual constraints being placed on curriculum Bme. With this in mind, we have looked to create a ﬂexible and
supporBve provision that takes into account the current issues facing all educaBon systems around the world.
Learning to Lead has been speciﬁcally wriQen for Key Stage 3 pupils. The main thrust is directed at personal
development, ethics, morality and an awareness of community and social jusBce. It is designed to be acceptable
to pupils from all backgrounds, cultures and beliefs. Since topics such as sexual relaBonships and high risk
behaviour have no relevance to our character and leadership programme they have no coverage. Social issues
such as drugs, alcohol and tobacco abuse also fall outside our remit. Financial advice for youngsters is a separate
programme best designed by experts in this ﬁeld.
Engaging and interacBve, each fully resourced module of Learning to Lead sBmulates learning experiences that
encourage your pupils to develop the language, aatudes and behaviours that are the foundaBon of wellbeing and
personal eﬀecBveness.
Further beneﬁts of the programme include:
•

Individual pupil booklets

•

Teachers’ booklets, guidelines and resources for every module - teachers love it!

•
•

Teacher training and on-going support
Supports PSHE, SMSC - including fundamental Bri0sh values, and CiBzenship educaBon

•

Bronze, Silver and Gold cerBﬁcaBon as pupils progress through the programme

This document outlines the structure of our Learning to Lead programme before going on to explicitly detail how
the programme maps to statutory guidance for governing bodies, school leaders and school staﬀ published by the
Department for EducaBon.
Aiden Harper - Founder and Director | TFL EducaBon
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Learning to Lead
Endorsed by the Royal Chartered Management InsBtute, Learning to Lead consists of three, independent
modules, each designed and speciﬁcally wriQen for Key Stage 3 pupils.
In Module A, pupils are introduced to the idea that, throughout their lives, each of them must take responsibility
for leading their personal development. The exploraBon of heroes, heroines, tyrants and tormentors helps to
unravel the concepts of character and leadership. Working in groups and individually, pupils explore the qualiBes
they must develop if they are to be ready for their ‘Big moment’.
The 21 units of Module B acBvely encourage personal development. CreaBng a vision, arBculaBng goals, team
leading and speech wriBng are just some of the pracBcal sessions that mingle with an examinaBon of further
character qualiBes and leadership skills. The units are punctuated with tasks that encourage reﬂecBon and review.
By the Bme pupils reach the ﬁnal unit they are in a posiBon to monitor their progress and plan their next steps.
In Module C, we assume that pupils have accepted that our opening premise on leadership is true. Now is the
Bme to learn about ‘Being a good leader’. Pupils are encouraged to seek out opportuniBes in school, at home and
in the community to further develop their skills.

Module A

Module B

Module C

A1 Born to lead

B1 Taking the lead

C1 Being a good leader

A2 Leader or tyrant?

B2 Why me?

C2 Dress to impress

A3 Heroes and heroines

B3 Knowing your worth

C3 Student leaders

A4 Leading or bullying?

B4 Having a belief

C4 Student leaders in acBon

A5 Why take the lead?

B5 CreaBng a vision

C5 SporBng leaders

A6 A worthy cause

B6 Team leading

C6 Coaching

A7 Humour - laughing and leading

B7 Learning to listen

C7 EmoBonal Literacy

A8 OpBmism - singing in the rain

B8 Goal seang

C8 All aboard! - being inclusive

A9 Tolerance - respecBng others

B9 Giving a speech

C9 Integrity - true to your word

A10 Marching to the beat

B10 The power of the pen

C10 Praise and blame

A11 Cults and gangs

B11 Perseverance - sBck at it!

C11 Discipline - one rule for all

A12 Courage - being brave

B12 Dealing with diﬃcult people

C12 TrusBng others

A13 Thinking diﬀerently

B13 True to the cause

C13 Leading wisely

A14 Step forward - speak up

B14 Resilience - standing ﬁrm

C14 Loyalty

A15 Teamwork

B15 Problem solving

C15 Management skills

A16 Dealing with trouble

B16 Enterprise - the ﬁrst move

C16 Empathy

A17 Building trust

B17 MoBvaBon

C17 Taking risks

A18 Self-esteem

B18 Knowledge is power

C18 BeaBng the ‘blues’

A19 Honesty - tell it as it is

B19 Being asserBve

C19 Failure - a step forward

A20 Responsibility - your call!

B20 Credibility

C20 Chairing a meeBng

A21 The big moment

B21 We are all leaders

C21 Pass it on
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CiBzenship and Prevent Duty EducaBon
1. Key Concepts

Learning to Lead

1.1 Democracy and JusBce

Learning to Lead is designed for the pupils to be acBve parBcipants. Games, video
and audio clips sBmulate discussion and group decisions. The early units explore
the concepts of character and leadership by focusing on what consBtutes good and
bad leadership through an examinaBon of naBonal leaders and their form of
governance. The pupils begin to build a stock of character qualiBes and leadership
skills with individual units looking and exemplifying desirable qualiBes such as
‘Tolerance’ (A9), ‘Honesty’ (A19) and ‘Discipline – one rule for all’ (C11). Threaded
throughout the course are units oﬀering advice on ‘Dealing with diﬃcult
people’ (B12) and ‘Dealing with trouble’ (A16).

1.2 Rights and responsibiliBes

Learning to Lead promotes an understanding of self worth. The worthiness of
others is also a central tenet of leadership and is speciﬁcally addressed throughout
the course. ‘Leading or bullying?’ (A4) highlights the diﬀerent percepBons of
peoples’ rights. (A6) ‘A worthy cause’ shows how we can acBvely redress injusBce
and in (A12) ‘Courage – being brave’, pupils look at the courage that is needed to
‘Step forward and speak up’ (A14).

1.3 IdenBBes and diversity: living
together in the UK

Learning to Lead is inclusive ‘All aboard!’ (C8). The units reference world religions,
use names and personaliBes from every culture and are relevant in both the West
and East.

2. Key Processes
2.1 CriBcal thinking and enquiry

Learning to Lead is wriQen using the same format for each unit. An AcBvity is
followed by a ReﬂecBon, which leads to the central Theory. This is strengthened by
a second AcBvity and ReﬂecBon. A Conclusion summarises the key objecBves for
the pupil and an Extension acBvity allows further exploraBon of the topic. Firstclass resources sBmulate discussion and challenge pupils to arBculate personal and
group decisions; use evidence to resolve problems; and test their own values and
ideals.

2.2 Advocacy and representaBon

Learning to Lead is predicated on the idea that every pupil has the potenBal to
develop the qualiBes and skills that we equate with success. PracBcal units such as
‘Giving a speech’ (B9), ‘The power of the pen’ (B10), ‘Coaching’ (C6) and ‘Student
leaders in acBon’ (C4) give ample opportunity for pupils to pracBse the skills
learned throughout the course. AcBviBes encourage debate, jusBﬁcaBon and
democraBc decisions.

2.3 Taking informed and
responsible acBon

Learning to Lead encourages individuals and groups to understand the link
between ‘Having a belief’ (B4) and ‘CreaBng a vision’ (B5). ForBﬁed by qualiBes
such as ‘Perseverance’ (B11), ‘Resilience’ (B14) and ‘Enterprise’ (B16), pupils use
their knowledge of ‘Team leading’ (B6), ‘Problem solving’ (B15) and ‘Management
skills’ (C15) to take appropriate acBon on any issue.

3. Range and content

Learning to Lead consists of 63 units each of which addresses a quality, skill or
behaviour that would be prized in good ciBzenship. Several units ‘Cults and
gangs’ (A11), ‘Building trust’ (A17), ‘We are all leaders’ (B21) and ‘Learning to
listen’ (B7) concern the responsibiliBes of the individual and the community in
upholding legal and human rights. In the module ‘Being a good leader’ (C1 – C21)
pupils are encouraged to take their skills in to the wider community by
parBcipaBng in groups and organisaBons.

4. Curriculum opportuni+es

Learning to Lead invites pupils’ parBcipaBon in both school based and community
based ciBzenship. The range and breadth of resources that accompany the course
ensure that global voices and cultural perspecBves are heard and recognised. The
AcBviBes and Extension suggesBons oﬀer a mulBtude of opportuniBes for crosscurricular teaching and learning.

5. Prevent Duty

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) provides a responsible
educaBon framework that contributes to building pupils’ ‘Resilience’ (B14) to
radicalisaBon. The 3-year personal development programme is designed to idenBfy
and teach the values, qualiBes, skills and behavious required for eﬀecBve
leadership of self and others; and fosters a safe environment for debaBng
controversial issues.
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PSHE - Personal Wellbeing
1. Key Concepts

Learning to Lead

1.1 Personal idenBBes

Learning to Lead encourages a posiBve sense of self. ‘Knowing your worth’ (B3) assesses
the personal qualiBes of the pupil and accentuates the importance of knowing yourself.
ExploraBon of ‘Self-esteem’ (A18), ‘Being asserBve’ (B19) and how to bounce back from
perceived ‘failure’ (C19) encourage a 360-degree style review.

1.2 Healthy lifestyles

Learning to Lead unit (C18) ‘BeaBng the blues’ provides AcBviBes, ReﬂecBon and Theory
that focus on the reality of physical and mental ﬁtness. The unit encourages the four
pillars of exercise, support, absBnence and discussion.

1.3 Risk

Learning to Lead addresses the concept of risk in ‘Courage’ (A12) and ‘Thinking
diﬀerently’ (A13). Building the conﬁdence to try new ideas can be found in ‘Enterprise –
the ﬁrst move’ (B16). The idea of intelligent risk taking and the concept that risk equals
change are discussed in ‘Taking risks’ (C17).

1.4 RelaBonships

Learning to Lead encourages pupils to assess and value relaBonships. An exploraBon of
the dangers of ‘Cults and gangs’ (A11) is balanced by the skills involved in ‘Building
trust’ (A17). RelaBonships are central to the theme of ‘Team leading’ (B6) and are further
reinforced in the aims of ‘Being a good leader’ (C1). Skills development such as
‘Coaching’ (C6) and the emoBonal development of ‘TrusBng others’ (C12) further enhance
this aspect.

1.5 Diversity

Learning to Lead is an appropriate vehicle for people of all creeds and cultures. Diversity is
celebrated in the voices of Benazir BhuQo, Rosa Parks, MarBn Luther King, Gandhi,
Muhammad Ali, Anwar Sadat and Menachem Begin. The course is wriQen for a world
audience and this is reﬂected in the mulB cultural references made in all the acBviBes. The
pupils are shown that by ‘Building trust’ (A17), showing ‘Empathy’ (C16) and encouraging
‘Discipline - one rule for all’ (C11) we can build a society that will welcome ‘All
aboard!’ (C8).

2. Key Processes
2.1 CriBcal reﬂecBon

Learning to Lead covers all the skills and processes associated with SEAL. CriBcal reﬂecBon
is encouraged when pupils assess their ‘Credibility’ (B20) and reﬂect upon the way they
speak, look, think and behave. In ‘We are all leaders’ (B21) pupils reﬂect on their personal
strengths and achievements before ploang areas they need to develop. ‘Learning to
listen’ (B7) and ‘Coaching‘ (C6) promote opportuniBes to give and receive feedback. ‘Goal
seang’ (B8), ‘MoBvaBon’ (B17) and ‘Dealing with diﬃcult people’ (B12) are dealt with in
separate units.

2.2 Decision making and
managing risk

Learning to Lead addresses the concept of decision making and managing risk in
‘Courage’ (A12) and ‘Thinking diﬀerently’ (A13). Building the conﬁdence to try new ideas
can be found in ‘Enterprise – the ﬁrst move’ (B16). The idea of intelligent risk taking and
the concept that risk equals change are discussed in ‘Taking risks’ (C17). Pupils are
encouraged to ‘Step forward – speak up’ (A14) as a strategy to resist peer pressure and
introduces the theory of group dynamics.

2.3 Developing relaBonships and
working with others

Learning to Lead provides a plarorm for pupils to learn how to develop relaBonships and
work with others. ‘Teamwork’ (A15) is the core that encourages the development of
qualiBes such as ‘Loyalty’ (C14), ‘Empathy’ (C16) and the necessity of ‘TrusBng
others’ (C12). This is founded on the pupil’s understanding and applicaBon of ‘EmoBonal
Literacy’ (C7).

3. Range and content

Learning to Lead consists of 63 units each of which addresses a quality, skill or behaviour
that are of value to personal wellbeing. More than 20 units within the course address
personal values. Pupils are encouraged to understand that ‘Knowledge’ (B18) when
combined with ‘Honesty’ (A19) lead to realisBc ‘Goal seang’ (B8). ‘Taking risks’ (C17)
teaches an approach to intelligent risk taking.

4. Curriculum opportuni+es

Learning to Lead provides pupils with the opportunity to explore issues using a range of
media and internet sources as well as encouraging parBcipaBon in the wider community.
The delivery model makes opBmum use of scenarios, biography, drama and discussion.
Current issues aﬀecBng young people are debated using the tools taught throughout the
units. In Extension acBviBes pupils are encouraged to widen their research and are
directed to helpful websites. Although not always explicit the values and behaviours
taught throughout the course are applicable to other challenges in the Personal Wellbeing
strategy.
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PSHE - Economic Wellbeing, Financial Capability and
Careers guidance
1. Key Concepts

Learning to Lead

1.1 Career

Learning to Lead is a 3-year personal development programme designed to
idenBfy and teach the values, qualiBes, skills and behavious required for
eﬀecBve leadership of self and others. The full course consists of 63 units,
each of which addresses one aspect of the above to support personal
development in preparaBon for life in the modern world.

1.2 Capability

Learning to Lead uncovers the potenBal of the individual. It aims to build
upon exisBng capability by teaching the aQributes of good character required
by leaders. ‘Enterprise – the ﬁrst move’ (B16) is just one example of the
values taught. At the end of ‘Born to lead’ (A1 – A21) pupils must plan for
their ‘Big moment’ (A21). In ‘Taking the lead’ (B1 – B21) pupils prepare to
recognise that ‘We are all leaders’ (B21) and in ‘Being a good leader’ (C1 –
C21) pupils learn that the knowledge and skills that they have accrued they
must now ‘Pass it on’ (C21).

1.3 Risk

Learning to Lead addresses the concept of risk in the early units
‘Courage’ (A12) and ‘Thinking diﬀerently’ (A13). Building the conﬁdence to
try new ideas can be found in ‘Enterprise – the ﬁrst move’ (B16). The idea of
intelligent risk taking and the concept that risk equals change are discussed in
‘Taking risks’ (C17).

1.4 Economic understanding

Refer to footnote

2. Key Processes
2.1 Self-development

Learning to Lead is based upon the premise of self-development. Pupils are
advised that they ‘can do’ and are then shown how ‘to do’. ‘Selfesteem’ (A18) is only one of the many qualiBes covered. ‘Teamwork’ (A15),
‘Management skills’ (C15) and the aim of ‘Leading wisely’ (C13) idenBfy
future roles. ConBnual review of the skills and values taught can be
witnessed in units such as ‘Why me?’ (B2), ‘The big moment’ (A21) and ‘Pass
it on’ (C21)

2.2 ExploraBon

Refer to footnote

2.3 Enterprise

Learning to Lead includes units that idenBfy the qualiBes and skills needed in
the working world. ‘Taking risks’ (C17) is a comprehensive view of one of the
main aspects of ‘Enterprise’ (B16). ‘Problem solving’ (B15), ‘Teamwork’ (A15)
and ‘Being a good leader’ (C1) are some of the key skills the pupil will use on
his/her career path.

2.4 Financial capability

Refer to footnote

3. Range and content

Learning to Lead idenBﬁes the qualiBes and skills of the individual that
employers value and require and teaches planning and personal review.

4. Curriculum opportuni+es

Learning to Lead provides pupils with the opportunity to explore issues using
a range of media and internet sources as well as encouraging parBcipaBon in
the wider community. The delivery model makes opBmum use of scenarios,
biography, drama and discussion. The course develops those qualiBes and
skills most sought by employers and Higher EducaBon, including self-review
and personal development planning. Pupils engage with ideas, challenges
and applicaBons from the business world. First wriQen in 2010, the course
addresses many issues current in the world today. In Extension acBviBes
pupils are encouraged to widen their research and are directed to helpful
websites.

Footnote: Learning to Lead’s main thrust is directed at personal development, ethics, morality and an awareness of community and
social jusBce. It is designed to be acceptable to pupils from all backgrounds, cultures and beliefs. Since topics such as sexual
relaBonships and high risk behaviour have no relevance to our character and leadership programme they have no coverage. Social issues
such as drugs, alcohol and tobacco abuse also fall outside our remit. Financial advice for youngsters is a separate programme best
designed by experts in this ﬁeld.
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SMSC - Spiritual Moral, Social, Cultural EducaBon
including fundamental Bri0sh values
Key Concepts

Learning to Lead

Spiritual

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) encourages pupils to:
• Be reﬂecBve about their own beliefs, religious or otherwise, that inform their
perspecBve on life and their interest in and respect for diﬀerent people’s faiths,
feelings and values.
• Enjoy learning about themselves, others and the world around them.
• Use imaginaBon and creaBvity in their learning.
• Reﬂect on their experiences.

Moral

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) encourages pupils to:
• Recognise the diﬀerence between right and wrong and to readily apply this
understanding in their own lives, recognise legal boundaries and, in so doing, respect
the civil and criminal law of England.
• Understand the consequences of their behaviour and acBons.
• InvesBgaBe and oﬀer reasoned views about moral and ethical issues and understand
and appreciate the viewpoints of others on these issues.

Social

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) encourages pupils to:
• Use a range of social skills in diﬀerent contexts, for example working and socialising
with other pupils, including those from diﬀerent religious, ethnic and socio-economic
backgrounds.
• Be willing to parBcipate in a variety of communiBes and social seangs, including by
volunteering, cooperaBng well with others and being able to resolve conﬂicts
eﬀecBvely.
• Accept and engage with the fundamental BriBsh values of democracy, the rule of law,
individual liberty and mutual respect and tolerance of those with diﬀerent faiths and
beliefs.
• Develop and demonstrate skills and aatudes that will allow them to parBcipate fully in
and contribute posiBvely to life in modern Britain.

Cultural

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) encourages pupils to:
• Understand and appreciate the wide range of cultural inﬂuences that have shaped
their own heritage and those of others.
• Understand and appreciate the range of diﬀerent cultures within school and further
aﬁeld as an essenBal element of their preparaBon for life in modern Britain.
• Understand Britain’s democraBc parliamentary system and its central role in shaping
our history and values, and in conBnuing to develop Britain.
• ParBcipate in and respond posiBvely to arBsBc, musical, sporBng and cultural
opportuniBes.
• Explore, improve understanding of and show respect for diﬀerent faiths and cultural
diversity and the extent to which they understand, accept, respect and celebrate
diversity, as shown by their tolerance and aatudes towards diﬀerent religious, ethnic
and socio-economic groups in the local, naBonal and global communiBes.
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Personal, Learning, Thinking Skills and Pupil Voice
Key Concepts

Learning to Lead

Independent enquirers

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) provides pupils with the
opportunity to:
• IdenBfy quesBons to answer and problems to resolve.
• Plan and carry out research, appreciaBng the consequences of decisions.
• Explore issues, events or problems from diﬀerent perspecBves.
• Analyse and evaluate informaBon, judging its relevance and value.
• Consider the inﬂuence of circumstances, beliefs and feelings on decisions and events.
• Support conclusions, using reasoned arguments and evidence.

Team workers

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) provides pupils with the
opportunity to:
• Collaborate with others to work towards common goals.
• Reach agreements, managing discussions to achieve results.
• Adapt behaviour to suit diﬀerent roles and situaBons, including leadership roles.
• Show fairness and consideraBon to others.
• Take responsibility, showing conﬁdence in themselves and their contribuBon.
• Provide construcBve support and feedback to others.

EﬀecBve parBcipants

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) provides pupils with the
opportunity to:
• Discuss issues of concern, seeking resoluBon where needed.
• Present a persuasive case for acBon.
• Propose pracBcal ways forward, breaking these down into manageable steps.
• IdenBfy improvements that would beneﬁt others as well as themselves.

Self managers

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) provides pupils with the
opportunity to:
• Seek out challenges or new responsibiliBes and show ﬂexibility when prioriBes
change.
• Work towards goals, showing iniBaBve, commitment and perseverance.
• Organise Bme and resources, prioriBsing acBons.
• AnBcipate, take and manage risks.
• Deal with compeBng pressures, including personal and work-related demands.
• Respond posiBvely to change, seeking advice and support when needed.
• Manage their emoBons, and build and maintain relaBonships.

ReﬂecBve learners

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) provides pupils with the
opportunity to:
• Assess themselves and others, idenBfying opportuniBes and achievements.
• Set goals with success criteria for their development and work.
• Review progress, acBng on the outcomes.
• Invite feedback and deal posiBvely with praise, setbacks and criBcism.
• Evaluate experiences and learning to inform future progress.
• Communicate their learning in relevant ways for diﬀerent audiences.

CreaBve thinkers

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) provides pupils with the
opportunity to:
• Generate ideas and explore possibiliBes.
• Ask quesBons to extend their thinking.
• Connect their own and others’ ideas and experiences in invenBve ways.
• QuesBon their own and others’ assumpBons.
• Try out alternaBves or new soluBons and follow ideas through.
• Adapt ideas as circumstances change.

Pupil voice

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) provides a responsible educaBon
framework that encourages pupils to:
• Become acBve parBcipants in their own learning and in a democraBc society.
• Develop the values, qualiBes, skills and behaviours that promote responsibility and
posiBve ciBzenship.
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Every Child MaQers
Outcomes

Learning to Lead

Learning to achieve
economic wellbeing

Learning to Lead promotes an understanding of:
•
The qualiBes and skills needed for adult working life (A7), (A8), (A9), (A12 – A20), (B7 –
B20), (C2) and (C6 – C19).
Learning to Lead encourages pupils:
•
To be enterprising (A13), (B16) and (C17).

Learning to make a
posiBve contribuBon

Learning to Lead addresses the need:
•
To form posiBve relaBonships and to avoid bullying and discriminatory behaviour (A2),
(A4), (A11), (A9), (A17), (A15), (B6), (B12), (C6), (C8), (C13) and (C16).
Learning to Lead shows pupils:
•
How they can contribute to their own school and the wider community (C3 – C6) and
(C21).
Learning to Lead idenBﬁes:
•
How to work eﬀecBvely with others (A15 – A17), (B6), (B12), (C10), (C13) and (C15).

Learning to enjoy and
achieve

Learning to Lead teaches pupils:
•
How to work imaginaBvely and creaBvely to develop new ideas, insights and ways of
doing things (A1 – A21), (B1 – B21) and (C1 – C21).
Learning to Lead shows pupils:
•
How to assess their skills, achievements and potenBal in order to set personal goals and
achieve their best (A1), (A21), (B2), (B20), (B21), (C7) and (C21).
Learning to Lead promotes:
•
The joy to be gained from successful learning (A1 – A21), (B1 – B21) and (C1 – C21).

Learning to be healthy

Learning to Lead teaches pupils:
•
How to make posiBve choices and take sensible acBons (A5) and (A14).
Learning to Lead shows pupils:
•
How to protect their emoBonal, social and mental wellbeing (B3), (B19), (B20) and
(C19).

Learning to stay safe

Learning to Lead encourages pupils:
•
How to idenBfy and minimise risk (B16) and (C17).
Learning to Lead teaches pupils:
•
How to voice their opinions and resist unhelpful peer pressure (A13), (A14), (A18),
(A19), (B9) and (B19).
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FuncBonal Skills
Key Concepts
English

Learning to Lead
Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) provides pupils with
the opportunity to:
•
•
•
•
•
•
•
•
•

ICT

Use the skills of speaking, listening, reading and wriBng.
Communicate eﬀecBvely, adapBng to a range of audiences and contexts.
Explain informaBon clearly and succinctly in speech and wriBng.
Express a point of view reasonably and persuasively.
Use ICT to communicate eﬀecBvely.
Read and understand informaBon and instrucBons, then use this
understanding to act appropriately.
Analyse how ideas and informaBon are presented, evaluaBng their
usefulness, for example in solving a problem.
Make an oral presentaBon or write a report.
Contribute to discussions and use speech to work collaboraBvely to
agree acBons and conclusions.

Learning to Lead (A1 – A21), (B1 – B21) and (C1 – C21) provides pupils with
the opportunity to:
•
•
•

Use ICT to ﬁnd, select and bring together relevant informaBon.
Develop, interpret and exchange informaBon for a purpose.
Apply ICT safely to enhance their learning and the quality of their work.
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We would be delighted to hear from you if you would like to
discuss how we can support your work with your pupils.

TFL Education Ltd
t: +44 (0) 151 722 9765 • m: +44 (0) 7973 500 065 • e: director@tfleducation.com
w : w w w. t f l e d u c a t i o n . c o m
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